ACADEMIA LOS PINARES

Apartado 3250 WWW.pinares.org Phone: 011-504-211-8231/8236
Tegucigalpa, Honduras U.S. Fax: 1-530-504-4985
Central America E-mail: gsmith@pinares.org

TEACHER APPLICATION FORM

Applying for the position of:

. PERSONAL DATA:
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12.

13.

14.

15.

16.

17.

18.

19.

Attach
photograph
here
. Name:
Last First Middle
. Address:
City: State/Province: Zip/Postal Code:
Country:
. Phone: Fax: E-mail:
. Birthday: 5. Birthplace:
. Citizenship: 7. Marital Status:
. Have you been previously married? If yes, explain on a separate paper.
. Spouse’s name:
. Children’s names, ages, and grades:
. Hobbies and outside interests:
Church affiliation:
Position(s) held within the church:
If you come, is there a mission board with which you might be associated? yes no

Name of the mission:

Are you willing to sign an agreement to not smoke, drink, or dance while in Honduras as a teacher of
Academia Los Pinares?

Personal relationship with Jesus Christ: On a separate sheet of paper, write a personal testimony
giving your conversion experience, reasons for accepting Christ, and present relationship with Christ.

Autobiographical sketch: On a separate sheet, write a brief history including your family
background, important life experiences, important people and books that have influenced your
personal Christian walk, special God-given talents for ministry, and life goals.

In a paragraph or two, express your world view and your philosophy of education.

Recommendations: Give the pastoral recommendation form to the pastor who knows you

best. Give the two professional recommendation forms to your college supervisors, present or
former principals, or other supervisory educational personnel. If you have teaching experience, at
least one of these should be from your last school.
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20. Do you have any health conditions which we should be aware of?

If so, what are they?

21. List the names of the three persons who will be sending recommendations:
Pastoral:

Professional:

Professional:

[I. COLLEGE AND COMMUNITY INFORMATION

1. Concentration of Studies
a. Number of semester hours of professional education courses earned:
b. List those areas in which you earned 12 or more semester hours:
Area Sem.. Hrs. Area Sem.. Hrs.

Professional societies:

College organizations/activities:

Community organizations/activities:

College grade point average: Grade point system: A =
Student teaching grade level(s) or subject(s):

A transcript of college credits must be received before the application is complete.
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Colleges attended: College Address Dates Attended

9. Degrees earned Major Minor Date Received

[ll. TEACHING AND/OR WORK EXPERIENCES:
Firm or School Address Type of Work/Grade Date Employed

REMEMBER to include with your application the following:

1. A brief written account of your personal relationship with Christ.

2. An autobiograpical sketch.

3. Transcript of college credits.
ALL APPLICATIONS MATERIALS SHOULD BE SENT AIR MAIL IF MAILED! THEY MAY ALSO BE FAXED
OR SENT AS E-MAIL ATTACHMENTS. IF FAXED, THE PHOTO MUST BE SENT BY SOME OTHER MEANS.
REMIND YOUR PASTOR AND REFERENCES TO SEND YOUR RECOMMENDATIONS.



ACADEMIA LOS PINARES

WwWw.pinares.org

Apartado 3250 Phone: 011-504-211-8231/8236
Tegucigalpa, Honduras U.S. Fax: 1-530-504-4985
Central America E-mail: gsmith@pinares.org

PASTORAL RECOMMENDATION

Applicant’s Name: Pastor’s Name:

Dear Pastor,

The above named applicant has requested consideration for a teaching appointment to Academia Los Pinares,
a mission school in Tegucigalpa, Honduras. He/She has referred you to us for information concerning his/her
character and fitness for mission service. As we must exercise great care in the selection of candidates for
missionary work, we would appreciate your answering the following questions.

1. How long and how recently have you known the applicant?

2. In what relationship have you known the applicant?

3. State any unusual circumstances or conditions in the applicant’s family.

4. Does the applicant show wise discretion in conduct toward the opposite sex and the same sex?

5. Is the applicant’s health good enough for service on a difficult foreign field?

6. Does the applicant possess a good knowledge of the Bible?

7. Does the applicant, to your knowledge, practice a daily prayer life?

8. Does the applicant have a genuine love for souls, leading to earnest efforts for their salvation?

9. Has the applicant sound doctrinal beliefs? In your judgment, does he/she possess the
experience of the new birth? Is witness borne to this experience?
How long has he/she been saved? 1 year, 2 years, more than two years.

10. Do you believe the applicant will make a good missionary teacher and maintain a good state of grace
under continued and severe strain?

11. Is there any indication that the candidate’s decision to enter this service has been significantly influenced by
(1) a desire for travel, adventure, or cultural development , (2) a desire to exercise power or
control over less privileged people , or (3) a desire to escape a difficult personal, family, or
vocational situation ? IF THE ANSWER TO ANY IS “YES,” PLEASE DISCUSS ON ADDITIONAL
PAPER.

12. Professional ability: Estimate the candidate’s ability in his profession.

13. Does the applicant have any health conditions that we should be aware of?
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Applicant’s Name:

14. SUMMARY: How do you rate the candidate’s promise for missionary service in his/her field?
Check: A rare find Exceptional Superior Good
Average Below Average Should be discouraged

SUMMARY PARAGRAPH: On separate paper, please state frankly your opinion of the candidate’s all-
around fitness for Christian service, adding any significant information and impressions which have
been brought out by the preceding questions.

Below is a list of personal qualities designed to help us better understand the applicant from your point of view.
Circle the number that indicates where the applicant ranks in your estimation. (If you have had no opportunity to
evaluate certain qualities, circle the “N.”) One is a very low rating, and ten is a very high rating.

N12345678910 APPEARANCE: Dresses appropriately. Does not wear revealing clothing
and is neat and well-groomed.

N12345678910 LIFE OUTLOOK: Is optimistic, but has a quality of realism. Does not tend
toward pessimism, and can adequately handle personal problems.

N12345678910 ADAPTABILITY: Is able to cope with change and is not rigid in outlook. Is
understanding of others even when not in full agreement with them.

N123456782910 CHRISTIAN LIFE: Is responsible to the church and participates in services
regularly. Seems to sense a responsibility to minister through his gifts in
the church.

N12345678910 RELIABILITY: Is honest and trustworthy. Fulfills personal obligations
without pressure. Completes responsibility without prodding.

N12345678910 FINANCIAL HABITS: Pays bills and meets financial obligations on time, is
careful not to overspend, and lives with budget limitations.

N12345678910 LEADERSHIP: Is a capable leader, but also has respect for leadership of
others. Displays good ability to lead others.

N12345678910 COOPERATION: Works well with others. Is willing to participate in group
encounters and bears his/her part of the responsibility in group activities.

N12345678910 SOCIAL ATTITUDE: Is well liked by others and has acceptable social
relationships with members of both sexes. Appears poised and at ease with
people of all ages.

N12345678910 MENTAL ABILITIES: Is an alert, responsive person. Creatively meets new
challenges and opportunities.

N123456782910 EMOTIONAL STABILITY: Is not given to depression or easily moves to
anger. Shows good self-control.

N12345678910 PHYSICAL CONDITIONS: Is not overweight and has good physical
stamina. Is able to maintain active normal life with no abnormal illnesses
observed.

LIFE STYLE: Does the applicant practice the use of alcohol, drugs, or offensive language? Please indicate

which of the above, if any.

Thank you for taking time from your busy schedule to complete this recommendation form!

Signature: Position:
Name of Church: Telephone:
Fax (optional): E-mail (optional):

Address:




ACADEMIA LOS PINARES

WwWw.pinares.org

Apartado 3250 Phone: 011-504-211-8231/8236
Tegucigalpa, Honduras U.S. Fax: 1-530-504-4985
Central America E-mail: gsmith@pinares.org

PROFESSIONAL RECOMMENDATION

Applicant’s Name: Recommender’s Name:

Dear Fellow Professional,

The above named applicant has requested consideration for a teaching appointment to Academia Los Pinares,
a mission school in Tegucigalpa, Honduras. He/She has referred you to us for information concerning his/her
character and fitness for mission service. As we must exercise great care in the selection of candidates for
missionary work, we would appreciate your answering the following questions.

1. How long and how recently have you known the applicant?

2. In what relationship have you known the applicant?

3. State any unusual circumstances or conditions in the applicant’s family.

4. Does the applicant show wise discretion in conduct toward the opposite sex and the same sex?

5. Is the applicant’s health good enough for service on a difficult foreign field?

6. Does the applicant demonstrate his/her Christian faith?

7. Do you believe the applicant will make a good Christian teacher, and maintain a good attitude under

continued and severe strain?

8. Does the applicant have any particular strengths or weaknesses that will affect his/her classroom

teaching?

9. Does the applicant accept corrective suggestions well?

10. Does the applicant work well with others, or is he/she a loner who withdraws from others?

11. Does the applicant demonstrate a sincere attitude toward teaching through adequate preparation, time

commitment, work habits, etc.?

12. Does the applicant demonstrate the ability to utilize textbooks and other teaching materials well?

13. Is the applicant creative in the use of standard teaching materials?

14. Is the applicant more concerned for children or the material to be taught, or is there a good balance

between the two?

15. Is there any indication that the candidate’s decision to enter this service has been significantly influenced by
(1) a desire for travel, adventure, or cultural development , (2) a desire to exercise power or
control over less privileged people , or (3) a desire to escape a difficult personal, family, or
vocational situation ? IF THE ANSWER TO ANY IS “YES,” PLEASE DISCUSS ON ADDITIONAL
PAPER.
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Applicant’s Name:

16. Does the applicant have any health conditions that we should be aware of?

17. SUMMARY: How do you rate the candidate’s promise for missionary service in his/her field?
Check: A rare find Exceptional Superior Good
Average Below Average Should be discouraged

SUMMARY PARAGRAPH: On separate paper, please state frankly your opinion of the candidate’s all-
around fitness for Christian service, adding any significant information and impressions which have
been brought out by the preceding questions.

Below is a list of personal qualities designed to help us better understand the applicant from your point of view.
Circle the number that indicates where the applicant ranks in your estimation. (If you have had no opportunity to
evaluate certain qualities, circle the “N.”) One is a very low rating, and ten is a very high rating.

N12345678910 APPEARANCE: Dresses appropriately. Does not wear revealing clothing
and is neat and well-groomed.

N12345678910 LIFE OUTLOOK: Is optimistic, but has a quality of realism. Does not tend
toward pessimism, and can adequately handle personal problems.

N12345678910 ADAPTABILITY: Is able to cope with change and is not rigid in outlook. Is
understanding of others even when not in full agreement with them.

N12345678910 CHRISTIAN LIFE: Is responsible to the church and participates in services
regularly. Seems to sense a responsibility to minister through his gifts in
the church.

N12345678910 RELIABILITY: Is honest and trustworthy. Fulfills personal obligations
without pressure. Completes responsibility without prodding.

N12345678910 FINANCIAL HABITS: Pays bills and meets financial obligations on time, is
careful not to overspend, and lives with budget limitations.

N123456782910 LEADERSHIP: Is a capable leader, but also has respect for leadership of
others. Displays good ability to lead others.

N12345678910 COOPERATION: Works well with others. Is willing to participate in group
encounters and bears his/her part of the responsibility in group activities.

N12345678910 SOCIAL ATTITUDE: Is well liked by others and has acceptable social
relationships with members of both sexes. Appears poised and at ease with
people of all ages.

N12345678910 MENTAL ABILITIES: Is an alert, responsive person. Creatively meets new
challenges and opportunities.

N12345678910 EMOTIONAL STABILITY: Is not given to depression or easily moves to
anger. Shows good self-control.

N12345678910 PHYSICAL CONDITIONS: Is not overweight and has good physical
stamina. Is able to maintain active normal life with no abnormal illnesses
observed.

LIFE STYLE: Does the applicant practice the use of alcohol, drugs, or offensive language? Please indicate

which of the above, if any.

Thank you for taking time from your busy schedule to complete this recommendation form!

Signature: Position:
School/Organization: Telephone:
Fax (optional): E-mail (optional):

Address:
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WwWw.pinares.org

Apartado 3250 Phone: 011-504-211-8231/8236
Tegucigalpa, Honduras U.S. Fax: 1-530-504-4985
Central America E-mail: gsmith@pinares.org

PROFESSIONAL RECOMMENDATION

Applicant’s Name: Recommender’s Name:

Dear Fellow Professional,

The above named applicant has requested consideration for a teaching appointment to Academia Los Pinares,
a mission school in Tegucigalpa, Honduras. He/She has referred you to us for information concerning his/her
character and fitness for mission service. As we must exercise great care in the selection of candidates for
missionary work, we would appreciate your answering the following questions.

1. How long and how recently have you known the applicant?

2. In what relationship have you known the applicant?

3. State any unusual circumstances or conditions in the applicant’s family.

4. Does the applicant show wise discretion in conduct toward the opposite sex and the same sex?

5. Is the applicant’s health good enough for service on a difficult foreign field?

6. Does the applicant demonstrate his/her Christian faith?

7. Do you believe the applicant will make a good Christian teacher, and maintain a good attitude under

continued and severe strain?

8. Does the applicant have any particular strengths or weaknesses that will affect his/her classroom

teaching?

9. Does the applicant accept corrective suggestions well?

10. Does the applicant work well with others, or is he/she a loner who withdraws from others?

11. Does the applicant demonstrate a sincere attitude toward teaching through adequate preparation, time

commitment, work habits, etc.?

12. Does the applicant demonstrate the ability to utilize textbooks and other teaching materials well?

13. Is the applicant creative in the use of standard teaching materials?

14. Is the applicant more concerned for children or the material to be taught, or is there a good balance

between the two?

15. Is there any indication that the candidate’s decision to enter this service has been significantly influenced by
(1) a desire for travel, adventure, or cultural development , (2) a desire to exercise power or
control over less privileged people , or (3) a desire to escape a difficult personal, family, or
vocational situation ? IF THE ANSWER TO ANY IS “YES,” PLEASE DISCUSS ON ADDITIONAL
PAPER.
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Applicant’s Name:

16. Does the applicant have any health conditions that we should be aware of?

17. SUMMARY: How do you rate the candidate’s promise for missionary service in his/her field?
Check: A rare find Exceptional Superior Good
Average Below Average Should be discouraged

SUMMARY PARAGRAPH: On separate paper, please state frankly your opinion of the candidate’s all-
around fitness for Christian service, adding any significant information and impressions which have
been brought out by the preceding questions.

Below is a list of personal qualities designed to help us better understand the applicant from your point of view.
Circle the number that indicates where the applicant ranks in your estimation. (If you have had no opportunity to
evaluate certain qualities, circle the “N.”) One is a very low rating, and ten is a very high rating.

N12345678910 APPEARANCE: Dresses appropriately. Does not wear revealing clothing
and is neat and well-groomed.

N12345678910 LIFE OUTLOOK: Is optimistic, but has a quality of realism. Does not tend
toward pessimism, and can adequately handle personal problems.

N12345678910 ADAPTABILITY: Is able to cope with change and is not rigid in outlook. Is
understanding of others even when not in full agreement with them.

N12345678910 CHRISTIAN LIFE: Is responsible to the church and participates in services
regularly. Seems to sense a responsibility to minister through his gifts in
the church.

N12345678910 RELIABILITY: Is honest and trustworthy. Fulfills personal obligations
without pressure. Completes responsibility without prodding.

N12345678910 FINANCIAL HABITS: Pays bills and meets financial obligations on time, is
careful not to overspend, and lives with budget limitations.

N123456782910 LEADERSHIP: Is a capable leader, but also has respect for leadership of
others. Displays good ability to lead others.

N12345678910 COOPERATION: Works well with others. Is willing to participate in group
encounters and bears his/her part of the responsibility in group activities.

N12345678910 SOCIAL ATTITUDE: Is well liked by others and has acceptable social
relationships with members of both sexes. Appears poised and at ease with
people of all ages.

N12345678910 MENTAL ABILITIES: Is an alert, responsive person. Creatively meets new
challenges and opportunities.

N12345678910 EMOTIONAL STABILITY: Is not given to depression or easily moves to
anger. Shows good self-control.

N12345678910 PHYSICAL CONDITIONS: Is not overweight and has good physical
stamina. Is able to maintain active normal life with no abnormal illnesses
observed.

LIFE STYLE: Does the applicant practice the use of alcohol, drugs, or offensive language? Please indicate

which of the above, if any.

Thank you for taking time from your busy schedule to complete this recommendation form!

Signature: Position:
School/Organization: Telephone:
Fax (optional): E-mail (optional):

Address:




